In spite of the many studies conducted over the past decades, the field of inquiry known as cross-cultural gerontology remains atheoretical. This is because of its shortcomings in generating culturally-relevant theoretical frameworks of its own. In this article, I address this failure and adapt Kluckhohn's model of value orientations for use in the study of ageing-related concepts. I discuss possible applications of the adapted model and, in particular, its application to one of the most frequently debated concepts in gerontology, successful ageing. In the light of this discussion, I conclude that the culturally-relevant theoretical framework hereby proposed could lead to the rectification of the current atheoretical predicament of cross-cultural gerontology.
Introduction
The primary concern of cross-cultural gerontology is the study of how socio-cultural settings define and shape the experience of ageing. In contrast to the all-encompassing way in which the concept of culture is often utilised at the present time, I prefer a more specific meaning : ' the way of life ' of an entire society including ' codes of manners, dress, language, rituals of behaviour, and systems of belief ' (Jary and Jary  : ). Four areas can be identified in cross-cultural gerontology, each with a special theme :
In spite of the many studies conducted in all of these areas, Burton et al. () " suggest that cross-cultural gerontology has yet to face its greatest challenge : it has yet to generate culturally-relevant theoretical frameworks for the study of diversity and ageing. Such frameworks, they argue, are needed if we are to further our understanding of the ways in which culture shapes the experience of ageing. They claim (as does Usui ) that cross-cultural gerontology is an atheoretical field because it has failed to generate relevant frameworks of its own.
The origins of the issue of atheoretisation have been traced to our ' ways of thinking ' as a research collective#. These have hindered the study of how culture shapes ageing-related constructs in ways that are culturally relevant. Burton asserts that, as gerontologists, we have allowed our ways of thinking, and in particular a focus on social inequality, to overshadow the objective of understanding the cultural backgrounds and present realities of the older people whose conceptualisations and experiences we have attempted to study. In spite of this, Burton would agree that much has been accomplished by culturespecific studies. Such studies have, for example, placed the cultural diversity of the ageing population on the gerontological agenda. They have shed light on the sometimes disadvantageous realities of older members of minority groups and have made the needs of these people better understood. Nevertheless, Burton claims that culturally-relevant theoretical frameworks are necessary if we are to further our understanding of the diversity that has been uncovered. This is clearly apparent in that, in spite of the vast amount of culturally-specific knowledge that has been generated over the past decades, much gerontological research remains ' culturally oblivious '. Some studies of ethnic minorities have for example used standard gerontological measures without having first deciphered the meaning that these constructs have for those being studied.
According to Burton's critique, the creation of culturally-relevant theoretical frameworks is the key to rectifying the present atheorisation. In this article, I suggest that one fruitful point of departure would be to develop such a framework for the study of successful ageing, one of gerontology's most frequently debated concepts. Aiding older people to age successfully, is thought to be one of the main objectives of gerontology (Tornstam , ) . Knowledge generated through gerontological research is often used to guide those who design and implement policies and programmes that cater for the ageing population. Hence, it is easy to understand why the idea of successful ageing is given so much attention. Research that aims to unveil culturally-relevant knowledge about successful ageing ought to interest not only cross-cultural gerontologists but also those involved in social policy. This is especially so since research in this area is often expected to ' foster the design of culturally-relevant interventions for ethnic minority elders ' (Burton et al.  : ) .
Some studies have attempted to decipher what successful ageing means in different cultures, and one of the largest cross-cultural collaborations was Project AGE (Keith et al.  ; Keith et al.  ; Ikels et al. ) . This has been described as a ' co-ordinated comparative study carried out by seven anthropologists working in seven sites to determine the meaning of successful ageing and to chart the pathways that different cultures provide to achieve a successful old age ' (Ikels et al.  : ) . Though this and other projects have made numerous contributions to our field, their efforts have shed little light on the nature of the diversity that they have uncovered. I claim that this is because they lacked a culturally-relevant theoretical framework as their point of departure.
In this article I argue that it is on the basis of value orientations that we can make culturally-relevant sense of the diversity of ageing. According to Kluckhohn and Strodtbeck () , value orientations are ' a deeply rooted set of culturally patterned and regulatory responses to the major environmental challenges facing man in every time and place, capable of being identified at the level of the cultural system ' (Hutcheon  : ). Before developing this framework, however, I will first review previous attempts to dissect the cultural meaning of ' successful ageing '.
Successful ageing
The idea of successful ageing is much older than some might think. Bowling (), for example, has traced the beginning of our present fascination to the year BC when Cicero wrote an essay on the nature of good ageing. The quest to unveil what it means to age successfully in modern Western society, however, has been traced to the decision in  of the American Social Science Research Council to establish a Committee on Social Adjustment to Old Age.
The focus on ' success ' is indisputably American and, as such, an obvious example of a hindering paradigm. There are many risks embedded in the evaluation of the ageing process in the culturallyspecific, American, concept of success and failure. Nevertheless, I have opted to refrain from problematising the concept itself in the discussion that follows. Instead, I note only that, even though much has been written about successful ageing and equally about the many empirical attempts to decipher its constituents, the scientific community has yet to agree on its meaning. Among the many and various definitions that have been given to the concept, four can be identified :
$ Those claiming that ageing successfully means ' reaching one's potential and arriving at a level of physical, social and psychological well-being in old age that is pleasing to both self and others ' (Gibson  : ) $ Those that label ' successful agers ' as those who have the capability to adapt their values to meet the challenges posed by changes that occur later in life (Clark and Anderson ) $ Those that distinguish successful older people from others as those whose physiological and psychological capabilities resemble those of younger people (Rowe and Kahn ) $ Those that draw a parallel between achievement, success and productivity, and define ' successful agers ' as those who manage to remain productive (Baltes and Baltes ).
Besides starting the debate about the definition of the concept, the establishment of the Committee of Social Adjustment to Old Age also resulted in the development of numerous scales and measurement tools. Among these were Neugarten's life satisfaction index (Neugarten  ; cf. Tornstam , ) and the ' successful ageing ' model of Days (). These and other scales have correlated the dimensions of subjective wellbeing implied by the universalistic conceptualisation of successful ageing, with a variety of aspects : maximised life expectancy, autonomy, social support and bereavement (Rowe and Kahn ), psychological wellbeing and capacity for self-care (Days ), strategies of coping in later life, the ability to maintain a positive outlook (Fisher ) , and generativity (Fisher ) .
Studies of successful ageing have not only been concerned with shedding light on the meaning of the term per se. Baltes and colleagues, for example, have designed a meta-model of selective optimisation with compensation (SOC) for the assessment of successful ageing (Baltes and Baltes  ; Baltes and Carstensen ). Their aim is to decipher what people in fact do when they age successfully. Believing that the meaning of success is highly individualised in nature, their objective has been to broaden the focus beyond the ' theoretically normative psychological outcome that has seriously limited our understanding of successful ageing' (Baltes and Carstensen  : ). The SOC model includes compensation : the fact that we all readjust our goals, especially when we have to cope with, or compensate for, the many biological, psychological and social challenges that old age tends to pose. The model also includes ' optimisation ' : the potential for growth embedded in the processes of selection and compensation, growth that comes about when we master the vicissitudes of old age. In this way, successful ageing is seen by Baltes as the process by which elders achieve their individual goals in the face of simultaneous losses.
Though this approach might seem to be less culturally oblivious than others, I suggest that the SOC model can also contribute to the generation of culture-specific knowledge of the kind that has led crosscultural gerontology to its current atheoretical predicament. This is because culture-relevance is of importance even when we are dealing with individual processes, a matter to which I will return in a later section.
Regardless of whether interest focuses on the meaning of the construct or on strategies that are used to achieve it, the one aspect of successful ageing that has been given most attention is life satisfaction. This is in spite of the fact that it has been heavily criticised as an operational tool. Fisher (), for example, argues that life satisfaction is not necessarily a dimension of successful ageing, as has often been assumed. He refers to the findings of Gubrium and Lynott () regarding how older people describe and understand these concepts. They found that the description of successful ageing was present and future oriented, whereas that of life satisfaction was oriented to the past and present.
The various definitions and operationalisations alluded to above are typical of Western societies that values success in terms of individual accomplishments. Burton's critique could just as well be used to problematise the conceptualisation of ageing as a process that is undergone by all, but favourably managed by just a few. Though the potential of such a discussion is enticing, I have decided to concentrate on one main issue : the development and presentation of a culturallyrelevant theoretical framework which could bring a deeper understanding of the role that culture plays in shaping the way in which we understand ageing-related constructs. I hope that this will help to explain the many and various definitions of the concept of successful ageing.
There have been studies of successful ageing that have considered the determining role played by culture. Clark and Anderson (), for example, were among the first to recognise that the realities of minority elders had been neglected when sorting out successful and unsuccessful agers. Gerontologists with an anthropological approach have since inquired into the validity of the concept where the cultural settings have been disregarded (Keith et al. ) . It is due to the anthropological approach that we have become aware that successful ageing is restrictively contingent upon ' the value system of the inquirer or their social construction of reality ' (Bowling  : ).
An example of an anthropological study that, in spite of a relatively narrow though culturally-specific approach, has contributed to a crosscultural understanding of successful ageing, is Project AGE. In this project, conducted in Hong Kong, Philadelphia, Illinois, Ireland and Botswana, Keith et al. () found that how older people understood successful ageing was contingent upon their cultural origin. Americans, for example, associated it primarily with self-sufficiency and the ability to live alone, while those in Hong Kong could not understand why one would want to be self-sufficient in old age. Instead, they viewed their families ' willingness to meet their needs as a sign of successful ageing. Another major difference concerned the ' personal characteristics ' dimension. Chinese elders referred to how they were viewed by others ; in particular, successful agers were thought to be tolerant, easy-going and not ' a nag '. In contrast, American elders were concerned with how they viewed the world : successful agers were those who managed to stay optimistic, courageous and motivated. A possible explanation for this contrast is that intergenerational living is the norm in Hong Kong and ' dependence on the younger generation is the primary means to a good old age ' (Keith et al.  : ) . In order to be able to be dependent in this way, one must make sure that one is as easy-going as possible.
Though plausible, these speculations about the diversity of conceptualisations exemplify the kind of cultural-obliviousness that Burton criticised. Successful ageing is a socially and culturally determined construction. Tornstam () argues that a society's value system predetermines the way in which successful ageing is conceptualised. Project AGE opted to base their explanations on their own value system. Hence, though it generated vast amounts of culture-specific knowledge, it failed to contribute to a theoretical understanding of the relationship between culture and successful ageing.
Having summarised the various definitions given to successful ageing and alluded to the limitations of the inquiries that have been undertaken, I now turn to the concept of culture and the value orientations related to this. In particular, I discuss the question : what are the value orientations that give meaning to different conceptualisations of successful ageing ? This will set the scene for the adaptation of Kluckhohn's model on which I base the culturallyrelevant theoretical framework I will propose henceforth.
Culture, value orientations and values
The attempts of numerous theoreticians within sociology, anthropology and ethnography attest to the fact that culture is a rather complicated concept to define (Alasuutari ).
When Eubank () presented his treatise suggesting an organisation of sociological theory in terms of its conceptual framework, he dissected the many ways in which culture had been studied. His classificatory outline comprised four approaches : $ as group ways (i.e. customs and norms) $ as group feelings (i.e. beliefs, attitudes and mental sets for action) $ as group creations (i.e. artefacts and mentifacts : language, moral codes and systems of thought)
$ as a combination of the above. Other significant attempts to define culture include ' a noun of configuration or generalisation of the spirit which informed the whole way of life of a distinct people ' (Williams  : ), ' a collective subjectivity -that is a way of life or outlook adopted by a community or a social class ' (Alasuutari ), and ' the symbolic dimension through which we comprehend order and predictability in our world ' (Fry  : ) . If the definition of culture includes the distinctive way of life, beliefs, values and shared meanings of a people, then this will inevitably shape the ways in which they approach and interpret their lives. Understandings of ageing-related constructs are therefore inevitably shaped by the culture in which these are constituted. In the case of successful ageing, I will argue that culturally-specific knowledge is necessary if we are to discover what lies behind its many existing constructions. Cross-cultural gerontology, however, should be concerned not only with the culturally-specific, but also with that which is general to all cultures. For, as Kluckhohn and Strodtbeck state : ' to approach the problem of cultural variation is to deal with the variability in the highly generalised elements of culture which … are called value orientations '
( : ). On the basis of this, I contend that deconstructing different understandings of successful ageing along the value orientations from which they originate, could prove fruitful.
According to Kluckhohn and Strodtbeck, studies of cultural differences should focus on the particular way in which different cultural values are oriented : ' there is a systematic variation in the realm of cultural phenomena which is both as definite and as essential as the demonstrated systematic variation in physical and biological phenomena ' ( : ). This variation, they argue, comprises value orientations in regard to problems that they believe to be central to all cultures.
The concept of value orientations has received much attention in sociological and psychological literature over the past forty years. Some of the most cited work on values are listed in Table  . These theoreticians differ in the manner in which they have conceptualised and approached the concept. The Kluckhohns, Strodtbeck and Hofstede have all approached the concept from the culture-level perspective. They have focused on the ' different solutions that societies evolve to the problems of regulating human activity, the different ways that institutions ' emphases and investments are patterned and justified in one culture compared with another ' (Schwartz  : ). In contrast, Rokeach, Bond and Schwartz (and their various colleagues) have been mostly interested in the individual level, the level that concerns ' the psychological dynamics of conflict and compatibility that individuals experience in the course of pursuing their different values in everyday life ' (Schwartz  : ). In my view, the approach of Rokeach and Bond is ineligible in a search for a culturally-relevant model for the study of successful ageing. Similarly, Hofstede's model is inappropriate by virtue of its exclusive interest in work-related values.
Questioning the suitability of Schwartz's approach is not so easy. He has argued that his work on individual-level value types can also be applied to the culture-level (Schwartz ) . Using data collected in  countries with a survey based on that of Rokeach, he has identified  individual-level value types (Table ) . Though, apparently, not interested in what value theoreticians call culture-level analyses, Schwartz claims to be able to infer cultural values from ' individual values averaged across members of a society … since the value priorities of societal members reflect these commodities of enculturation ' ( : ). This he claims, even though he accepts that ' cultural-level values that characterised a society cannot be observed directly. Rather they must be inferred from various cultural products (e.g., folk-tales) ' (Schwartz  : ). Extrapolating from his individual-level theory in order to predict ' the distinct value types likely to be found in a culture-level analysis ', Schwartz has analysed the data in a culture-level manner and identified seven value types ( Table ) . Even though he has named these cultural values differently, they are very similar to the types he generated at the individual level. It is hard to disregard the fact that they are based on the national averages of individual scores gathered through an elongated version of Rokeach's Value Survey $. The averages are useful in assessing an individual's degree of value enculturation, but I cannot help questioning whether culture can be represented by the average scores of people thought to be its representatives. It is also of interest that Rokeach (), when differentiating between the different levels in order to position his value conceptualisation, and the operationalisation that followed in relation to the Kluckhohnian definition of values, he argued that Kluckhohn's value definition was about the conceptions of the desirable rather than the merely desired. In contrast to Kluckhohn, he claimed that his definition conceived values as prescriptive beliefs concerning specific modes of conduct.
T  . Theoretical studies of value orientations
Schwartz and Bilsky () defined values as ' concepts or beliefs that pertain to desirable end states or behaviours, transcend specific situations, guide selection or evaluation of behaviour and events, and are ordered by relative importance ' ( : ). This attests also to their inherent interest in the ' etic dimensions : a survey developed to measure content of individual values recognised across cultures ' (Schwartz  : ) as opposed to the emic dimensions which are ' essential for understanding a culture ' (Triandis  : ). Contrary to Rokeach's and Schwartz's, Kluckhohn's concept of value refers to ' a conception, explicit or implicit, distinctive of an individual or characteristic of a group, of the desirable which influences the selection from available modes, means, and ends of actions ' ( : ). Though related, the concept of value orientations is different by virtue of the fact that it concerns ' those value notions which are general, organised and include definitely existential judgements. A value orientation is a set of linked propositions embracing both value and existential elements ' ( : ). In other words, value orientations refers to notions of ' what is ' which ' are often disguised assumptions of what ought to be ' ( : ). Phrased differently, value orientations refer to the ways in which a culture relates to its own orientations (Parsons and Shils ). As such, this concept concerns the emic dimension. In this way, Kluckhohn's culture-level approach is qualitatively different from Schwartz's.
My interest concerns what Kluckhohn calls ' the distinctive quality of each culture and the selective trends that characterise it ' ( : ). I therefore suggest that Kluckhohn's model of cultural universals is the most appropriate for studies of how different cultures conceptualise ageing-related constructs. I now turn to Kluckhohn's model of cultural values. This will set the scene for my concluding discussion concerning the potential of this model for the formulation of a culturally-relevant theoretical framework for gerontology.
Kluckhohn's model of cultural universals
The model, originally proposed by Kluckhohn () as a theory of variation in value orientations, was later refined by Kluckhohn and Their model provides a theoretical framework which allows us to approach cross-cultural variations systematically. They argue that understanding what lies at the core of a specific culture, the emic dimension, is relatively easy once its value orientations have been elucidated. They propose that this is done in terms of five areas of concern ( Table ) . The Kluckhohnian model of value orientations is not as widely known in the s as it once was. Nevertheless it has been cited frequently in the socio-scientific debates regarding values and their relation to culture. For example, all the value theoreticians listed in Table  have deemed it necessary to relate their contributions to Kluckhohn's model. In addition to Kluckhohn's own analysis of social stratification (), the model is also featured in the general theory of action (Parsons and Shils ) , and in the studies of Turk (), Lipman and Havens (), Bigart (), Adinofi and Klein () and, most recently, Mestenhauser ().
The model seldom seems to have been criticised %. An exception is Rokeach () who argued that value orientations cannot be compared with value systems since, for example, a person's belief ' that man is subjugated to nature … does not necessarily imply that he has a value for subjugation to nature ' ( : ). It is on the basis of his critique, that Rokeach argues that the term ' value orientations ' should be replaced with ' philosophical orientations '. Also Triandis () is critical, in suggesting that their methods of study were too abstract. Although Kluckhohn's framework seems to be all-inclusive, a closer look reveals that there is at least one aspect which does not seem to be satisfactorily addressed. This concerns the foundations that shape value orientations. Among these are, for example, the political and economic systems of thought that characterise a particular culture. Mestenhauser (), for example, who utilises Kluckhohn's model in his research on social change in central and eastern Europe, has addressed the political foundations of value orientations. I would argue that attention should also be given to the inner logic of a culture's world views. In particular, this should include the fundamental religious roots of values that are believed to be of indisputable importance for cultural meanings (Kimble et al. ) . By understanding the nature of the relationship between what Weber () called reality and the sacred, we can understand the way in which people orient both their inner life and their outer conduct (Schroeder ) .
The Kluckhohns do not disregard the foundations of value orientations totally. Kluckhohn (), for example, alludes to the role that religion plays when she discusses the differences found in testing the five orientations. Also, since the model is designed to decipher what is universal (as opposed to what leads to cultural differences), it could be argued that their neglect was intended. Nonetheless, in the presentations of their theory, the religious is the only foundation that they acknowledge, and it is treated in a rather superficial manner. Given its undeniable influence on the five communities studied, it became apparent to the Kluckhohns that religion could not be disregarded. However, they restricted it to just organised religious activity and confined the religious foundation to ' the behaviour sphere '. Here they combined religious activity with economic, technological, intellectual-aesthetic and recreational activities as one of two types of social differentiation. Having done this, they then made only sporadic references to the significance of religion for value orientations. For example, they allude to the postulates that a community abides by and, in particular, to the essential tenet of Mormonism : ' things can be better in the future -if man keeps working to improve them ' (Kluckhohn and Strodtbeck  : ). In a similar manner, they refer to religious festivities and the key role that was played by religious personalities among the Spanish-Americans of Atrisco. In this way, the religious foundation was reduced to the behavioural peculiarities of the communities that were studied. Inevitably this meant, for example, that the secular influence of religion was disregarded. The value-orientations concept was used to ' draw a circle around ' religious phenomena (Turner ) .
The empirical results of Kluckhohn and Strodtbeck () confirm that the foundations of value orientations in general, and religion in particular, should not be disregarded. Moreover, numerous other The foundations of value orientations (Political, economic and religious systems) Figure  . Torres' adaptation of Kluckhohn's theory of value orientations for the study of successful ageing sociological studies attest to the religious foundation of cultural values (Weber  ; Wach ). More recently, Vatuk () and Tilak () have traced the Indian prescription for successful ageing to the Hindu scriptures. These dictate that when one ages one should withdraw from all worldly activities and interests, implying that disengagement constitutes the normative order of ageing in India. Given this evidence, it is clear that the role of the religious sphere should be taken into account when adapting Kluckhohn's theoretical framework to the study of successful ageing. Figure  is a gerontological adaptation of the Kluckhohn model. It represents the relations between the foundations of value orientations, the value orientations themselves, and the conceptualisation of successful ageing that different cultures hold. The middle part of the model is based on the work of Kluckhohn and Strodtbeck. From the following discussion, it will perhaps be clear that a culturally-relevant theoretical perspective based on this gerontological adaptation of the Kluckhohn model will contribute to a cross-cultural understanding not only of successful ageing but of other ageing-related issues.
Applying the adapted model to the study of successful ageing
The adapted model reflects the interrelation of different levels of concern in gerontology. Beginning at the lowest level (see Figure ) , we could, for example, investigate the ways in which the foundations of value orientations shape a particular understanding of successful ageing. At this level we would seek to explain how different religious, political or economic systems of thought prefer and promote certain orientations to others. For example, we could follow Tilak () and analyse religious documents such as the Bible, the Koran and the Hindu scriptures in order to identify the value orientations that they advocate. In accordance with the Kluckhohnian conceptualisation, we would focus on the orientations listed in Table  and the way in which they shape the understandings of successful ageing that are characteristic of the cultures studied.
Alternatively, if we wished to focus on the value orientations that are characteristic of different cultures and the way in which these shape how successful ageing is understood, we would start at the intermediate level. For example, we could apply the framework empirically through questionnaires or interviews designed to reveal how representatives of a particular culture conceptualise successful ageing. The results of this would then be set against the value orientations that are considered characteristic of that culture.
For example, on the basis of the evidence from Project AGE that generation bonds were found to be significant in Hong Kong, we may hypothesise that the relational values of the Chinese culture are what Kluckhohn calls the lineal orientation of the relational value (see Table   ). Similarly, the personal characteristics component of how Hong Kong elders understand successful ageing could be hypothesised to be a consequence of the relational value that is characteristic of Chinese culture. By the same token, the same personal characteristics component of the orientation of American elders attests to selfsufficiency, and we could hypothesise that this is caused by the individualistic orientation of the relational value of dominant American culture. Keith et al. () suggest that the reason why Hong Kong elders are concerned with the ways in which others view them (which they see as belonging to the ' personal characteristics ' component of successful ageing) is that they prefer intergenerational living. Similar hypotheses regarding the foundations of successful ageing could be tested by studies that have deciphered the preferred value orientations of other, different, cultures.
Further research is needed in order to test if these seemingly culturally-oblivious speculations of Project AGE are accurate. I would only suggest here that it is possible that the explanation lies at a deeper level and that much could be gained if cross-cultural gerontologists were to seek out culturally-relevant explanations.
Beginning at the top level of Figure  , discursive analysis of the vast literature on successful ageing could be conducted in an attempt to decipher the value orientations that underlie them. We could, for example, problematise the definition of Rowe and Kahn (): successful agers are those who are able to uphold their physical capabilities. In the light of Kluckhohn's model and the results obtained through its testing, it could be argued that their definition is shaped by the master orientation of the man-nature value (Table ) : a value thought to be characteristic of dominant American culture. In the same manner, it could be hypothesised that the association of successful ageing with generativity (Fisher ) was shaped by the ' doing ' orientation of the activity value. The findings of Gubrium and Lynott () regarding the differences between successful ageing and life satisfaction, could be claimed to be representative of the future and past orientation of the time value.
In the earlier section on successful ageing I alluded to the fact that gerontologists have also tried to shed light on the strategies elders use when striving to age successfully. The model of Baltes and Baltes () is an example of an attempt to study successful ageing as a process. They argue that, if we want to understand how an elder utilises the three successful ageing strategies of selection, optimisation and compensation, then we must first understand what that elder believes to be ' the ideal ', i.e. the guide that determines what the ' good life ' is all about. My assessment is that ' the ideal ' cannot be fully understood if we do not have culturally-relevant insight into that which is considered to be desirable. Much could be gained if we were to aim at cultural relevance when trying to decipher how elders utilise the successful ageing strategies in question. It is within the realm of culture that we can make sense of the reasons behind elders ' selection, optimisation and compensation.
Last but not least, there is one final empirical context that could benefit from the proposed culturally-relevant theoretical framework : late-life migration. Research has shown that immigrants have an easier time adapting to a culture that is compatible and similar to their culture of origin (Heiss , Kim and Gudykunst ). If we were to be able to decipher the foundations and value orientations of different cultural constructions of successful ageing we might then be able to identify those components of successful ageing that are difficult for older migrants to adapt into their repertoire. Regarding immigration to the US, for example, Kluckhohn and Strodtbeck concluded that : ' the rate and degree of assimilation of any ethnic group to dominant American culture will depend in large part upon the degree of goodness of fit of the groups's own rank ordering of value orientations with that of the dominant culture ' ( : ). It is easy to see from this how, in relation to a migrant group, knowledge regarding the value orientations of both the host culture and the culture of origin could facilitate our understanding of the way in which older immigrants adapt to new conceptualisations of successful ageing.
In the light of these examples, it is evident that the adapted model, being culturally-relevant, would shed light on the way in which successful ageing is understood and sought. It could moreover provide valuable insight into the value orientations that shape gerontological conceptualisations in our own field of inquiry.
Conclusion
In accounting for the present atheoretisation of cross-cultural gerontology, Burton challenged us to generate culturally-relevant theoretical frameworks for the study of the relation between culture and ageing. They suggested three possible ways in which we could proceed : the use of grounded theory ; the use of resources in the humanities such as art, music, dance, literature and folklore ; and the incorporation of a life course perspective (Burton et al.  : ) . Their suggestions could indeed lead to the required frameworks. However, I have argued in this article for an alternative strategy for broadening the theoretical frameworks of cross-cultural gerontology. This could lead to numerous contributions. I would stress, however, that a study of the value orientations that lie behind the conceptualisations of successful ageing of different cultures is only one among many possible culturally-relevant inquiries. A wide range of studies is needed if the present atheoretical state is to be rectified and if we are to further our understanding of how culture shapes different constructions of ageing. 
